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[bookmark: _Toc210119160]PURPOSE

M10TEK, LLC and M10 Technology Canada, Inc. are committed to the highest standards of ethical, legal, and professional conduct. This Whistleblower Policy is designed to encourage employees, contractors, and other stakeholders to report any concerns regarding suspected misconduct, illegal activity, or violations of company policy, without fear of retaliation.
[bookmark: _Toc210119161]SCOPE
This policy applies to all employees, officers, directors, contractors, consultants, and any other individuals performing work for M10TEK, LLC and M10 Technology Canada, Inc.
[bookmark: _Toc210119162]POLICY

[bookmark: _Toc210119163]Reporting Concerns
Employees are encouraged to report, in good faith, any concerns regarding:
1. Fraud, theft, or financial misconduct
2. Violations of laws or regulations
3. Unsafe workplace conditions
4. Discrimination, harassment, or unethical behavior
5. Violations of company policies or the Code of Conduct
[bookmark: _Toc210119164]How to Report
Reports may be made:
1. Directly to your immediate supervisor or manager
2. To the Human Resources department (contracts@m10tek.com).
3. Through an anonymous reporting hotline/email at hello@m10tek.com.
[bookmark: _Toc210119165]Confidentiality
Reports will be treated confidentially to the extent possible. The identity of the whistleblower will be protected unless disclosure is required by law.

[bookmark: _Toc210119166]No Retaliation

M10TEK, LLC and M10 Technology Canada Inc. strictly prohibit retaliation against anyone who reports concerns in good faith. Retaliation includes termination, demotion, harassment, or any other adverse action. Any employee found engaging in retaliation will be subject to disciplinary action, up to and including termination.
[bookmark: _Toc210119167]Investigation
All reports will be promptly and thoroughly investigated by the Compliance Officer or designated representative. Appropriate corrective action will be taken if misconduct is confirmed.
[bookmark: _Toc210119168]Responsibility

All managers and supervisors are responsible for promoting a culture where concerns can be safely raised and ensuring this policy is followed.

[bookmark: _Toc210119169]REVIEW AND UPDATES

This policy will be reviewed periodically and updated as necessary to reflect changes in laws, regulations, or company practices.
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